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Year 10 Commerce Test Revision 

Topics: Law, Employment, Political Involvement 

Section 1: Law 
Judge: A highly trained legal professional who presides over District, Supreme and High Courts. The judge’s role is to 

advise the jury and pass the sentence. 

• Jury: A group of people chosen randomly from the community to determine the guilt or non-guilt of the 

accused in serious criminal law matters. 

• Summary offences: Less serious crimes that are dealt with by the Local Court. An example is shoplifting. 

• Civil law Laws that govern the legal relationship between individuals and organisations. 

• Criminal law: Laws to protect the general public from harm. 

The courts 

Australia has a hierarchical court system.  

NSW courts 

In Australia most legal matters are the responsibility of state governments. As a result, most of our courts are state 

courts. New South Wales, like all the other states, has a hierarchical court structure. This means that courts are ‘ranked’. 

The position of a court within the hierarchy indicates the type of case that will be dealt with by the court. There are 

three main tiers within the hierarchy: 

• Inferior: the Local Court 

• Intermediate: the District Court 

• Superior: the Supreme Court 

The Local Court 

The Local Court is the lowest court and is often called the Magistrates Court as it is presided over by a magistrate. This 

court aims to deal with matters quickly and cheaply. It deals with all minor criminal matters (known as summary 

offences) and conducts committal proceedings for serious matters (known as indictable offences). The aim of these 

proceedings is for the police to demonstrate that there is sufficient evidence to show that there is a case to answer. If 

the magistrate considers there is sufficient evidence then the case will be scheduled for a trial in a higher court. The 

Local Court also hears relatively minor civil matters, such as debt claims. Matters of more than $3000 but less than 

$40,000 will be heard in the Local Court.  

The District Court 

The District Court is a more senior court and is presided over by a judge. In some states, such as Victoria, it is called the 

County Court. It deals with serious criminal and civil law matters. In criminal matters the District Court conducts trials 

that include a jury of 12 people. Civil law matters involving between $40 000 and $750 000 and any matter involving 

compensation for motor vehicle accidents are dealt with by the District Court.  
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The Supreme Court 

The Supreme Court is the highest court in the state hierarchy. Matters involving more than $750 000 must be heard in 

the Supreme Court. It hears the most serious cases and those that involve difficult points of law. The Supreme Court of 

each state is a court of record. This means that its decisions can create common law. 

Court personnel 

Judges and magistrates 

Judges and magistrates are the presiding officers of the court. 

Magistrates preside over local courts and, except in New South 

Wales, are referred to as ‘Your Worship’. Since May 2004, NSW 

magistrates have been referred to a ‘Your Honor’. In a criminal 

law matter their role is to determine whether the accused 

person is guilty of a crime. If the accused is found guilty, the 

magistrate issues a sentence. In civil law matters the 

magistrate must arrive at a verdict and then decide on what 

compensation, if any, should be made. 

Judges sit in the District, Supreme and High Courts and in some 

specialist courts, such as the Family Court. They are referred to 

as ‘Your Honor’ and they usually have considerable legal 

experience. Criminal cases in these courts involve juries, whose 

task is to determine whether a person is guilty. The role of the judge is to instruct the jury on legal matters and, if the 

jury finds the accused guilty, impose a sentence. In civil matters where a jury is involved the judge fulfils a similar role. 

Lawyers 

In every case there are two opposing legal teams. In criminal cases the role of the prosecutor is to prove to the court 

that the accused person has committed a crime and should be punished. The defence lawyer is there to help the 

accused person show the court that he or she is innocent or, if the accused is shown to be guilty, to minimise the 

sentence imposed by the court. 

The jury 

The role of the jury is to determine whether an accused person is guilty of a crime. In order to convict a person, the jury 

must be satisfied that the evidence presented to them shows that the person is guilty beyond reasonable doubt. This 

means that if a juror (a member of the jury) has some doubt about the accused person’s guilt, then the juror must find 

the accused not guilty of the charges. Juries are used in all criminal trials (cases heard in the District or Supreme Courts). 

They have no role in passing a sentence. In some serious civil matters, juries of four or six people are sometimes used. In 

cases tried in NSW courts, the jury must either be unanimous (all agree) or vote 11 to 1 in order for a verdict to be made. 

If the verdict is not unanimous, the judge will order a new trial with a different jury. 

The Role of the Parliament is to create, correct and adjust laws for the Australian people. 

Section 2: Employment 
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• Employer: A person or organisation who employs workers under a contract of employment. Employee: a 

person working under the control or direction of another, according to a contract of employment and in 

return for a wage or salary. 

• Full-time employment: permanent work that is about eight hours a day, five days a week and 48 weeks of 

the year with four weeks paid annual leave. 

• Part-time employment Permanent employment where the employee works a set number of weekly 

working hours, but fewer hours than a full-time employee. 

• Casual employment: temporary work that does not offer the same level of protection as a permanent job; 

although they are often entitled to a loading on top of the pay rate received by a permanent worker. 

• Unpaid (voluntary) work: People who volunteer to work on a specific task for no financial gain. 

• Unskilled work: Occupations that require no special training or skills. 

• Blue-collar worker: a worker who performs manual labour in return for a weekly wage rather than a salary. 

• White-collar workers: Usually professionals who work in offices. 

• Labour force: the entire population over the age of 15 (employed and the unemployed) who are available 

for work.  

The main reason people work is to obtain financial 

benefits. 

• Wage: paid per hour. 

• Salary: predetermined yearly wage. 

• Overtime: hours worked outside of the normal 

time (e.g. time and half, double time) 

• Fringe benefits: employment benefits that are 

additional to a salary or wage and legal entitlements. 

• Commissions: a percentage of sales on top of the 

wage. 

• Superannuation: workers receive an extra 9% contribution of their wage into a retirement fund. 

• Salary sacrifice: workers can buy products or services in pre-tax dollars lowering their income and tax. 

• Leave: sick, family, moving, bereavement, special, maternity, paternity etc. 

• Leave loading: 17.5% is paid for 4 weeks holiday calculated from your wage. 

• Long service leave: 10 years of loyal service at one company is rewarded with extra paid holiday 

• A legal contract sets out all the conditions for employment including: pay rates, leave, OH&S, entitlements, 

dispute resolution and termination of contract. 

• Collective Agreements: Agreements that are made by groups of employees (or union representatives) with 

their employer. 

• Award: An award is the government’s set minimum pay rate for certain occupations. 

• Individual workplace agreement: Individual employees negotiate a contract with their employer which is 

overseen by the government. 

• Common Law Contract (enterprise): Private individual contracts which are not publicly released.  

• Unskilled work: less common as more jobs now require specific training and skills. E.g. labourer 

• Semi-skilled: job skill(s) and/or qualification required. E.g. bus driver 

• Skilled: tradespeople and professionals with formal qualifications such as Diploma, Bachelor etc. 
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Changing technology means that workers will continue to learn new skills in the workplace. 

Discrimination means treating some people differently from others because they happen to belong to a particular 

group; for example, because they are female or because they are from a particular ethnic group. Women, indigenous 

people and migrants experience the most discrimination. 

• Discrimination: an employer is not allowed to discriminate against an employee on the basis of their 

age, disability, race or sex etc. 

• Safety: The Occupational Health and Safety Act covers workplace safety in NSW. 

• Unfair dismissal: This is when a person’s employment is ended for an unlawful reason. It is also against 

the law for an employer to not give an employee the right amount of notice of dismissal. 
Redundancy is the termination of an employee’s contract either in a voluntary or involuntary resignation. Unused 

entitlements, such as leave pay, must be fully paid out by the employer.  The involuntary redundancy package is usually 

less generous than the voluntary package. 

Privacy in the workplace: employers generally have to right to access an employee’s information within the law under 

the federal Privacy Act 1988. The right to privacy in the workplace is an issue that generates a lot of debate. Recently, 

computer-based technology has given employers the ability to conduct mass surveillance and monitoring of their 

employees. 

Outsourcing is where an employer undertakes the practice of ‘contracting out’ different areas of the business to 

outside businesses or individuals. This practice is becoming increasingly popular because businesses see it as a way to 

reduce costs and avoid the need to employ staff who have certain skills or to keep up to date with specific legislation. 

A trade union is a group of workers who unite to promote and defend wage rates and working conditions through 

common ideals and actions. The use of combined strength and unity gives a union a lot of power, which it can use when 

dealing with employers or promoting a particular point of view on broader social issues. 

The main aims and objectives of trade unions are to: 

• Improve the wages of workers provide job security, especially against unfair dismissal by an employer 

• Gain better working conditions; for example, work hours and leave provisions 

• Provide the widest possible range of benefits for its members. 
A strike is where employees withdraw their labour from the workplace. Strike action will only occur when there has 

been a majority vote of all union members at the stop work meeting. A list of demands is usually presented to the 

employer beforehand. 

• Tax: A compulsory financial charge that is imposed by governments on such items as income, goods 

and property and is used for public spending and administration. 

• Income tax: A government tax charged on what a person or company earns from work or business 

each year. The amount of income tax a person or company pays is dependent on how much they earn. 

PAYE stands for pay as you earn. 

Superannuation is a special way to save throughout your working life so you have some money put aside in a fund for 

when you retire. The fund is usually run and managed by another business but the fund account is in the employee’s 

name. An employee is not eligible for superannuation if he or she: earns less than $450 in any month, is under 18 years 

of age and works 30 hours or fewer each week, is paid to do domestic/private work for 30 hours or fewer each week. 

Generally, someone cannot access their superannuation until they retire from the workforce after the age of 55. 
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Unemployment increases during periods of economic recession. A person unemployed is: 

• Without work 

• Available to begin work 

• Actively seeking employment 

• Unemployment can result from: 

• People seeking new or better work 

• Seasonal jobs 

• Fall in consumer demand leading to less work 

• Introduction of new technology 
Unemployed people suffer economically and socially. There are also many personal costs of unemployment such as: 

poverty, discrimination, boredom, poor health, loss of skills etc. 

The unemployment rate is calculated using the following formula: 
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Australia’s current unemployment rate is around 5.6%.  Seeking a job involves a resume application and an interview. 

Resumes should be professionally typed and formal with your basic contact details etc.  


